
 

 

 

THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT OF 1994 ("USERRA") 

A Participant who is absent from employment with his Employer on account of being in "uniformed 

service" as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994 

("USERRA") may elect to continue participation in the Plan. The coverage period shall extend for the 

lesser of 24 months or until the Participant fails to apply for reinstatement or to return to 

employment with the Employer. The Participant shall be responsible for making the required 

contributions during the period in which he or she is in "uniformed service." The manner in which 

such payments are made shall be determined by the Plan Administrator, in a manner similar to that 

of FMLA Leave. 

 


	THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT OF 1994 ("USERRA")

